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SPLASH/YOUTH SCHEMES
 Equal Opportunity Policy
SPLASH is committed to the Wiltshire Police Equal Opportunities Policy.

 

Policy Statement 
The Wiltshire Police is committed to the development and promotion of equal opportunities regardless of sex, marital status, colour, race, nationality, ethnic/racial/national origins, religious beliefs, disability, age or sexual orientation.
 
The Force is committed to management policy and style which gives equality of opportunity to all job applicants and staff members of the Wiltshire Police.
 
We seek to ensure that employees are not victimised or subjected to any form of harassment, including racist and sexist language and bullying.

Definition of Discrimination

 

Direct discrimination refers to the situation in which one individual is treated less favourably than another on the basis of sex, marital status, age, disability, race or sexual orientation.  Areas where this could occur include recruitment, selection, promotion, redeployment and termination.
  
Discrimination can also occur when an employee is treated less favourably than another due to their membership of a union or associated body.

Aims of the Policy 
The aims of the policy are:

· to meet requirements of legislation, codes of practice and regulations

· to promote good staff relations

· to eliminate discrimination in the workplace

· to ensure good employment practice throughout the Force

· to recruit and retain a diverse workforce

The strategic aim linked to this policy is:-

· To ensure continuing organisational development
 Legal Basis and Driving Force
In formulating this policy the following legislation and documents have been taken into consideration:
· Sex Discrimination Act 1975
· Race Relations Act 1976
· Disability Discrimination Act 1995

· Protection from Harassment Act 1997
· Human Rights Act 1998

· Race Relations Amendment Act 2000

· Employment Equality (Age) Regulations 2006
European Convention on Human Rights (ECHR) Compliance 
This policy has the potential to engage the following paragraphs of the Human Rights Act 1998:
 
1.    Statement of Compatibility
2.    Public Access

13.  Article 9 – Freedom of Expression and Religion
17.  Article 14 - Prohibition of Discrimination
20.  Duty of Staff
Disability Discrimination Act 1995
In writing this policy the main implications of the above Act, together with the Disability Discrimination Act (Amendment) Regulations 2000, have been taken into account. It is recognised that this policy could have a significant impact on people with disabilities.  For this reason the policy will be reviewed at a later date and a decision taken to carry out an impact assessment on the policy and any related procedure
Diversity Impact

 
This policy has been assessed for relevance to the general duty, to promote race equality under the Race Relations (Amendment) Act 2000. Our assessment has shown that this policy and its aims are likely to have a high relevance on the duty to:-
 
· Eliminate unlawful racial discrimination

· Promote equality of opportunity

· Promote good race relations

In this regard a full race equality impact assessment will be undertaken in accordance with the Racial Equality Scheme Action Plan.
SPLASH is committed to supporting the Wiltshire Police Equal Opportunities Policy within all aspects of the organisation including employment of staff and engaging with Activity Providers and young people
SPLASH STATEMENT

SPLASH strives to:- 

· Engage the best providers for each project whilst committing to equal opportunities in the engagement of Activity Providers.

· Give equal treatment regardless of gender, marital status, age, disability, socio-economic background, health, sexual orientation, and religious or political belief, colour and race, ethnic or national origin in all areas of engagement with Activity Providers.

· Give equal treatment regardless of gender, marital status, age, disability, socio-economic background, health, sexual orientation, and religious or political belief, colour and race, ethnic or national origin when engaging with Young People.

· Eradicate discrimination and achieve equality of opportunity in the provision of all its services.

· Promote positive attitudes towards groups and individuals regardless of gender, marital status, age, disability, socio-economic background, health, sexual orientation, religious or political belief, colour and race, ethnic or national origin.

RESPONSIBILITIES

All staff paid or unpaid who represent the views of Splash have a responsibility for ensuring the provision of equal opportunities by avoiding unlawful discrimination, victimisation and acts of sexual and racial harassment. Racist and discriminatory acts may result in disciplinary action or dismissal

All representatives of Splash are expected to challenge discrimination and racism demonstrated by colleagues or the organisation towards other colleagues or service users.  They are responsible for bringing any suspected acts of discrimination and racism to the attention of the Splash Board (The Board).  

The Board are required to investigate any suspected cases of discrimination and racism and wish all staff to know that any discriminatory or racist acts will be unlawful, and would constitute, misconduct liable to disciplinary action and possible dismissal.

The Board hold overall responsibility for ensuring that equal opportunity prevails throughout the organisation.  However the day to day implementation of the policy is delegated to the Manager of Splash.
Splash recognises that discrimination can take different forms and people suffering from discrimination can be disempowered and deprived of services.
ACCESS TO INFORMATION

Suggested format for all literature:
Splash and our charity number should be clearly displayed.

Information documents should be produced in a size and print, which the RNIB deem to be the minimum standard.  12 point (the print size of this document) with consideration given to the contrast of print to paper.

Literature should show clear titles to ensure that the user has the best opportunity to gain a clear understanding of its content.

Publications should use appropriate language for the end user, gearing the information available to the 9 – 16 age groups who may or may not have a wide understanding of vocabulary at this stage in their development.

Jargon and abbreviations should be avoided in publications.

Images projected to the public through the media should be sensitive to the issues of race, gender, age and disability.  The images should be positive in all forms.
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